Lesson – 12                                          June 23, 2012                           Gladwin Mathews


Lesson – 12 Evaluating Witnessing and Evangelism 
Read for your Study: 2 Cor. 13:5-6; Heb. 10:24-25; Deut. 10:12-13; Matt. 23:15; Rev. 14:6-7.

Memory Text: “To one who listens, valid criticism is like a gold earring or other gold jewelry” Proverbs 25:12, NLT
Introduction: The early church had seen many remarkable evangelism efforts by the disciples and apostle Paul Himself. As a result, the Christian Church showed an incredible growth. In the book of Acts, there are 32 “growth phrases” where the growing number of believers is mentioned (see Acts 2:41, 47; 4:4, 5:14 for example). This remarkable growth can only be ascribed to the extraordinary evangelism efforts in the region by the disciples, Apostle Paul and his team members Silas, Timothy, John Mark, Barnabas and others, and the favour of God on this work. 

The evangelism explosion in the church has surely influenced many people since then; however, the Church still has various challenges pertaining to evangelism and church growth in many parts of the world. Does it mean that it calls for a role for evaluation in our evangelistic and witnessing efforts?  What is working? What isn’t? What should change? What should stay the same? Should anyone even attempt to evaluate witnessing and evangelism? 
In this week’s lesson let us dive into our study to consider some of these questions on evaluation as a biblical principle and learn of its value as an ongoing procedure in our church life!

Why Evaluate? 
The author of our lesson points out clearly that evaluation will always take place whether we realize or not. And it is a fact that every time we sit down in our pews we begin to evaluate the content, the delivery, and even the length of the sermon. Don’t we evaluate our Sabbath school classes and teachers? So, why must we evaluate and what should be the goals of witnessing and evangelism? 

One of the problems that the Church is facing is that the quantitative growth of the Church in a given nation cannot be the only measurement of successful evangelism. The qualitative growth in a Christian’s life is the sign of the strength of that person’s Christian growth. The long-term growth and sustainability of the Church and its potential to transform the believers and the communities must therefore be carefully considered. Unless the Church deals with these quality issues, it could render all its evangelistic work worthless. Finding a balance between quality and quantity is imperative, as both are important to the development of the Kingdom of God. 
In addition to this, the low priority of training and discipleship has caused the Church to develop a lack of leadership as well. We find good leaders who help in the church growth. And we find  bad leaders who may kill the church. Leadership development for Pastors, Evangelists and Church planters is imperative, as a lack of well-developed leadership will inevitably lead to a weak and shallow Church. The problem is that Christian leaders and evangelistic ministries have not yet developed a comprehensive evangelistic approach that can present the Gospel in a relevant manner to the people of particular region. The East may meet the West by a common ground of faith, but culturally they are still far apart. 
Paul having understood this fact thus brings out the importance of evaluation in his letters to Timothy and the Church at Corinth in 1 Timothy 3:1-13; 1 Cor. 11:28; 2 Cor. 13:5-6. 
Question: What do these verses suggest to us about the basic utility of evaluation? We are encouraged to choose carefully especially those who will serve as pastors or deacons, but we are also strongly encouraged to evaluate ourselves and to test ourselves at all times and especially before communion service.
Thus, the author goes on to say that ‘when God’s Word sets a standard, expects or prescribes specific actions, or issues a command, our responses are open to evaluation. Evaluation asks very important questions. “How are we doing in this particular ministry?” “How can we be more effective?” Therefore, in these situations, evaluation becomes a biblical principle. 

Evaluate Kindly: 
In almost every church you can find those who are willing to help as volunteers in almost every church program. In some cases they may not be well equipped or qualified to do what they are willing to do. When it comes to evaluation of how a certain program is doing, we need to be very careful lest we may become critical of those who have volunteered to serve. There may be some constructive criticism as well as genuine affirmation. To avoid evaluation being perceived as criticism, it must be accompanied by genuine affirmation, says the author. To be fair in evaluation, we must evaluate not only the end results but also the processes. 
Question: How do we evaluate the process? In Hebrews 10:24, 25, we are told to consider one another or even to think carefully about others when evaluating. It is quite amazing how encouraging a few simple words spoken in thanks to those who have done a good job promote the work. At times the apostle Paul had to set the church or individuals straight in matters of attitude, behavior, or doctrine. This shows that some evaluation had taken place. We are to take the spiritual growth and development of each other seriously. We need to encourage and build each other spiritually. In 1 Thessalonians 5:11, Paul writes, "Encourage one another and build each other up" (NIV).
How encouraging it is when someone affirms you or your ministry? Were you ever told that you are not qualified or trained to do that particular job even when you were willing to volunteer? How did you feel? 
What the Lord Asks: 
The principle of God’s government is love. “He desires only the service of love; and love cannot be commanded; it cannot be won by force or authority. Only by love is love awakened. To know God is to love Him; His character must be manifested in contrast to the character of Satan. (DA 22.1)
In Deut. 10:12, 13 the Lord required of Israel, but to fear Him, to walk in all His ways and to love Him, to serve Him with all their heart and with all their soul, and to keep His commandments and His statutes which He commanded them for their good?’ In other words, the Lord wanted them to obey Him in all matters and express His love to all the others to whom they were to witness. He was evaluating them and saying that they had not fully embraced the Gospel message. They had spiritual pride which was bringing discouragement to others. 1 Cor. 11:28 and 2 Cor. 13:5 both speak of examining ourselves.
Question: How can we do this safely and avoid both spiritual pride and discouragement?
Ellen White tells that "After individuals have been converted to the truth, they need to be looked after. The zeal of many ministers seems to fail as soon as a measure of success attends their efforts. They do not realize that these newly converted ones need nursing-watchful attention, help, and encouragement. . . . Preaching is a small part of the work to be done for the salvation of souls. God's Spirit convicts sinners of the truth, and He places them in the arms of the church. The ministers may do their part, but they can never perform the work that the church should do."—Testimonies for the Church, vol. 4, pp. 68, 69.
Evaluating for Spiritual Growth: 
The quantitative growth of Church cannot be the only measurement of successful evangelism.  Qualitative growth is the growth expected in a new believer’s life. As a new believer grows in relationship with the Lord, that believer’s life will change and changed lives will lead to a changed community. Thus, a need for a more effective witnessing and evangelism method for new believers become imperative. 
It must be the growth with people who are growing in their relationship with Jesus, who loves the Lord, and expressing their love through obedience to His word. The evangelism efforts of Churches, mission and evangelism ministries must follow a holistic approach capable of producing the long term community transformation, as expected when the Gospel is introduced to a new believer, community, town or village. 
Spiritual growth must not be measured as typified by many as being a mile wide but only an inch deep. God does not use that kind of standard for evaluation. In 1 Samuel 16:7, the Lord tells Samuel “Do not consider his appearance or his height, for I have rejected him. The Lord does not look at the things people look at. People look at the outward appearance, but the Lord looks at the heart.” The Lord told Samuel that humans evaluate one another using a standard that God doesn’t use.  If this is the case, what good is our evaluation?
William Barclay in The Acts of the Apostles, p. 152, writes, “Through all this scene runs the dominant feeling of an affection as deep as the heart itself. That feeling should be in every church; for when love dies in any church the work of Christ cannot do other than wither." 
Evaluating for Church Growth: We have learnt thus far that evaluating how we are doing is a method of keeping true to the task in the most effective way possible. Any evaluation of what the church does should be an assessment of how the evangelism and witnessing strategies are affecting church growth. How is that in which we are involved helping us reach the goal? 
We believe that the Seventh-day Adventist Church has been raised up at this particular time in earth’s history as part of God’s plan to take the gospel to the world. In other words, we exist to win souls for the kingdom. We are admonished to watch and pray at all times. (Matthew 26:41; 1 Thessalonians 5:17) We are to be controlled by the Spirit (Romans 8:6) who gives us His fruit until we have matured to the point of being self-controlled. (Galatians 5:22, 23) We must practice prayer and Bible study (Ephesians 6:17, 18) and do our very best. (2 Timothy 2:15, 16)
According to the first recorded attempt to reach Gentiles, "a great number [of Greek-speaking residents of Antioch] believed and turned to the Lord" (Acts 11:19-21). Antioch was then known as one of the "eyes" of Asia in the Roman Empire, and a Roman prefect was garrisoned there to secure Roman power in the area. "The city was ranked third in prominence to Rome and Alexandria. . . . Ritual prostitution in the temple of Daphne characterized the sensual orientation of the morals of the city."—Ogilvie Acts: The Communicator's Commentary, p. 194.
Question: What specific form of ministry did Paul and Barnabas develop for a whole year in Antioch? Acts 11:25, 26.
The NRSV reads, "So it was that for an entire year they met with the church and taught a great many people." When we consider the nature of Antioch, we realize even more the need for such training. As a result of these training sessions, the members of this newly established church became so actively identified with Christ that soon they were known as "Christians." "The name was given because Christ was the main theme of their preaching, their teaching, and their conversation."—The Acts of the Apostles, p. 157.

The Antioch experience in developing a proper follow-up program for newly baptized members sets a pattern for a comprehensive approach to evangelism. "Every church should be a training school for Christian workers. Its members should be taught how to give Bible readings [or Bible studies], how to conduct and teach Sabbath-school classes, how best to help the poor and to care for the sick, how to work for the unconverted. There should be schools of health, cooking classes, and classes in various lines of Christian help work."—The Ministry of Healing, p. 149.
There is no question that new churches need to be nurtured, but we should remember that "the greatest help that can be given our people is to teach them to work for God, and to depend on Him, not on the ministers."—Christian Service, p. 58.
In Conclusion: We have learnt that evaluation is necessary for the growth of the church. Reporting regularly to the church helps others to get involved in witnessing and evangelism programs. Continue to affirm team members and review progress by asking: “How have we done? How are we doing?  And where to go from here!
God Bless You!!!
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